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Member Information
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Name

Position

Organisation

Phone

Fax

Email

Scope of your
position?

Boundaries &
restrictions of
your position
that could
impact on
collaborative
peer support
and work
practices?

What
connections,
expertise,
resources &
assets can you
offer the
Managers
Network?

Do you have
any major
achievements
that others
could learn
from?

In what areas
could the
Managers
Network
support your
role

All areas of community management and work practices should be considered and to
include governance e.g. HR, risk management, succession planning, change
management, strategic plans, viability / sustainability, work with minority group etc.




